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2010-2011 Annual Report

The Annual Report, compiled by Drury University Career Planning & Development, is intended to summarize the services and
activities of the office in addition to providing the Drury community with an overview of general job market trends. Due to
the relatively small number of respondents in some discipline areas, discretion should be used when considering the data.

Mission

Educate students and alumni of Drury University on career development issues and assist them in achieving productive and
fulfilling careers through appropriate campus and community outreach and programming. Represent and connect the Drury
community to the world of work and larger communities.

Staff

Jill Wiggins, Director
Tina Moore, Associate Director
Emily Buckmaster, Career Coordinator

Goals

l. To strengthen the academic experience through integration of career development into the curriculum.

1. Develop relationshipswitht he Springfield and | arger communities
opportunities.

Il. Increase diversity of educational experiences through programming including alumni networking, internships,
and job shadowing opportunities.

V. Integrate liberal arts and professional preparation through individual and group counseling, internships, and
programming.

V. Provide infrastructure to meet the needs of all constituents through development of long-term strategic plan

and budget requests.

Learning Objectives
Students who utilize Career Planning & Development services will recognize the following outcomes:

l. Recognition of career management as a lifelong process of growth and development.

. An ability to research the connection between college majors, experiential opportunities and the world of work.

Il Development of skills and strategies for effective job search including resume and cover letter writing,
interviewing, market exploration, follow-up, and negotiation.



Services

Career Counseling/Open Office Hours
From June 1, 2010 to May 31, 2011 Career Planning & Development scheduled 864 appointments.

Career Planning & Development usage is estimated to be 1,440 contacts (not including e-mail) during the same time period
with a breakdown as follows:

e Day School Students—64.0% (921)

e College of Graduate and Continuing Studies Students—9.1% (131)

e  Faculty/Staff—3.8% (55)

o Alumni—7.2% (104)

e  Community Members—5.1% (74)

e  Employers—9.7% (140)

e  Prospective Students—1.1% (15)

Experiential Education

ExperientalEducati on i s a term t khant ecxgpremd relnyc er’e faenrds ctaon “bhea nudsse d
service learning, job shadowing, co-ops, internships, and externships. The most common form of experiential education

involves the use of internships. Internships support the Drury University mission in many ways, most notably through the

integration of classroom knowledge and practical experience. In addition, internships are an integral part of the job search

process, aiding students in the development of career goals and career marketing tools.

Including Summer 2010, Fall 2010 and Spring 2011, Career Planning & Development received internship registration
information from 188 students. This number remains stable and represents consistently high student involvement in the
internship program.

Bel ow are several hi ghlights and summaries of note for Dr
e  Drury University Students Exceed Employer’s Expectations!

According to survey results from internship site supervisors, employers rate Drury University students very highly, with

students exceeding expectations the majority of the time. (See results on page 5.) Students exceeded employer

expectations 54.6% of the time and met expectations 40.4% of the time. In addition, 94.2% of internship sites indicated

they would hire their intern for full-time work, if an appropriate position were available, 89.9% would be willing to host

future interns and 60.9% would be willing to participate in an internship/job fair to recruit other Drury students.

e Interns Report Great Benefits From Internship Experiences!
In review of survey results from interns this past year, it is clear the internship experience is a very important part of the
Drury University educational experience. Nearly 90.0% of the interns responding to the survey stated their internship
was successful in meeting their objectives. Reasons for pursuing an internship experience included 94.0% wanted to gain
experience and 82.0% needed to build their resume. (See results on page 6.)

e Internship Sites
Interns participated in a wide variety of experiences this past year. Locally, students interned at sites such as Jack Henry
& Associates, Big Brothers/Big Sisters of the Ozarks, Springfield Cardinals, United States Marshals and many other
locations. Nationally, students interned with BKD in Kansas City, MO; Heifer International Learning Center at Heifer
Ranch in Perryville, AR; Rawlings in St. Louis, MO; and InTrust Global Investment, LLC in Washington, D.C. Internationally,
students interned with Interflour Vietnam; Deloitte Business Advisory Services in Suzhou, China; and PriceWaterhouse
Coopers Center in Shanghai. (See a complete list of internship sites on pages 7-8.)



Site Supervisor Evaluations of Drury Interns

(Summer 2010, Fall 2010, Spring 2011)
N = 138, representing a 73.4% response rate.

1) Interpersonal/Communication:
a. Oral Communication
b. Written Communication
c. Teamwork/Cooperation

2) Professionalism:
a. Regular attendance/ Punctuality
b. Work habits
c. Initiative/Self-reliance
d. Willingness to learn
e. Presents professional image
f. Ethical behavior

3) Academic Behavior:
a. Academic knowledge/background
b. Ability to apply theory/knowledge

4) Skills:

a. Decision making
b. Problem solving
c. Technical/Computer

5) Other:
a. Respecting others
b. Taking ownership
c. Giving back to community
d. Following through

TOTALS:

Exceeds
Expectations

56.5%
44.9%
74.6%

53.6%
63.8%
62.3%
71.7%
50.0%
54.4%

41.3%
51.5%

41.3%
53.6%
50.0%

68.8%
59.4%
31.2%
55.1%

(78)
(62)
(103)

(74)
(88)
(86)
(99)
(69)
(75)

(57)
(71)

(57)
(74)
(69)

(95)
(82)
(43)
(76)

54.6% (1358)

Yes:
No:
N/A:

Meets

Expectations

42.8%
44.9%
25.4%

42.8%
35.5%
32.6%
28.3%
48.6%
44.2%

55.1%
42.8%

57.3%
42.8%
36.9%

31.2%
39.2%
35.5%
41.3%

40.4% (1003)

RECOMMENDATION FOR HIRE:

(59)
(62)
(35)

(59)
(49)
(45)
(39)
(67)
(61)

(76)
(59)

(79)
(59)
(51)

(43)
(54)
(49)
(57)

94.2% (130)

5.1%
0.7%

(7)
(1)

WILLING TO HOST FUTURE INTERNS:
89.9% (124)

Yes:
No:
N/A:

9.4%
0.7%
WILLING TO PARTICIPATE IN INTERNSHIP/JOB FAIR:

(13)

(1)

60.9% (84)

Yes:

No: 38.4%
N/A: 0.7%

INTERNS ARE COMPENSATED:

Yes: 27.5%
Occasionally: 8.0%
No: 63.1%
N/A: 1.4%

(53)
(1)

(38)
(11)
(87)

(2)

Needs
Improvement

0.7%
0.0%
0.0%

2.2%
0.7%
5.1%
0.0%
1.4%
0.0%

0.7%
1.4%

0.7%
2.2%
2.2%

0.0%
1.4%
1.4%
0.7%

1.2%

(1)
(0)
(0)

(3)
(1)
(7)
(0)
(2)
(0)

(1)
(3)
(3)

(0)
(2)
(2)
(1)

(29)

N/A

0.0%
10.2%
0.0%

1.4%
0.0%
0.0%
0.0%
0.0%
1.4%

2.9%
4.3%

0.7%
1.4%
10.9%

0.0%
0.0%
31.9%
2.9%

3.8%

(0)
(14)
(0)

(2)
(0)
(0)
(0)
(0)
(2)

(4)
(6)

(1)
(2)
(15)

(0)
(0)
(44)
(4)

(94)



Student Intern Evaluations of Internship Experience
(Summer 2010, Fall 2010, Spring 2011)
N =50, representing a 26.6% response rate.

1) What was/were your objective(s) in completing an internship? Check as many as apply.

a. Exploration of particular field/profession 74.0% (37)
b. | wanted to gain experience 94.0% (47)
c. I needed to build my resume 82.0% (41)
d. It is required by my department for graduation 54.0% (27)
e. Networking with professionals in the field 52.0% (26)
f. Development of specific skills 50.0% (25)
g. Other 6.0% (3)
2) Was your internship successful in meeting your objectives?
a. Yes 90.0% (45) c. Other 8.0% (4)
b. No 2.0% (1)

3) Why was/wasn't your internship successful in meeting your objective(s)?.

e Having an internship helped me understand what | will be facing in the near future when | put behind my college years
and begin my working life as an adult. It helped me better understand and see issues that | have studied in the last 3
years of college, how to handle them, and how to use my better judgment in an ethical way.

e | was given tasks that allowed me to gain experience in multiple areas, which helped me decide what | would like to do as
a career.

e Made the connections | was hoping for and will look very good on the resume.

4) Would you recommend your internship to other students?

a. Yes 82.0% (41) c. Other 4.0% (2)
b. No 14.0% (7)
5) Did you receive compensation for your internship?
a. Yes 36.0% (18)
b. No 64.0% (32)

If yes, what was the average hourly wage? Responses ranged from $7.25 to $20.00, with an average of $10.71.
6) If any problems arose during your internship, did you alert Career Planning & Development?

a. Yes 2.0% (1) c. N/A 88.0% (44)

b. No 10.0% (5)

If yes, did you receive needed assistance from Career Planning & Development?
a. Yes 6.0% (3) c. N/A 94.0% (47)

b. No 0.0% (0)

What suggestions do you have to make Career Planning & Development more supportive/helpful?
e Only thing that was difficult to work around was to obtain 135+ hours when one has a full load anyway. Maybe consider
decreasing that amount by a few hours.
e Everything went really smooth for me. If anything | would say less signatures being required.
e Overall it was a great experience and Career Planning & Development helped me achieve it! Great Job.
e They did a wonderful job working with me to get my internship processed quickly and efficiently so that | could complete
my requirements.
7) Did you receive adequate support from your Faculty Sponsor during the internship?
a. Yes 80.0% (40) c. N/A 14.0% (7)
b. No 0.0% (0) d. Other 6.0% (3)
What suggestions do you have to make Faculty Sponsors more supportive/helpful?
e Stay in touch with your student and make sure they are getting the proper assistance.
e None she was great. Responding to emails, comments, and questions promptly.
e Staying in close communication keeps the work progressing smoothly and helps to manage time and tasks efficiently.
8) How many contacts did you have with your Faculty Sponsor during the internship?
e Wide variety: from one contact to weekly meetings and site visits from Faculty Sponsor.
9) Any additional comments?
e Thank you so much to all of the people in Career Planning & Development and at Drury, who are involved with the
process. Everyone was very helpful and understanding at all times.
e |t was a great, difficult, real-life work experience that challenged me but it was an extremely gratifying experience! This
has been a truly great experience. It has been very challenging but very rewarding.




Internship Sites (summer 2010, Fall 2010, Spring 2011)

417 Magazine/Whitaker Publishing
All About Pets

American National Insurance

Andy Williams Moon River Theatre
ANPAC

Big Brothers Big Sisters of the Ozarks
BKD

Book Castle, LLC

Boyd Elementary

Burrell Behavioral Health

Burrell Behavioral Health - Autism Center
Burrell Behavioral Health - KLASS Program
Burrell Behavioral Health - Transitions
Camp Fernwood

Carnahan, Evans, Cantwell & Brown
Center for Prevention of Abuse
Cerner

Child Advocacy Center

Christian County Prosecutor's Office
Christian County Sheriff Department
Christos House

City Utilities of Springfield

Clayton CPAs & Advisors

Commerce Bank

Cottage Veterinary Hospital

Cox Health Plans

Cox Health Republic Therapy

Cox Health Systems

Cox North Center for Addictions

Cox South Laboratories

Cox South Learning Center

Dairy Farmers of America

Deloitte Business Advisory Services (Shanghai) Limited
Suzhou Branch

Diocese of West Missouri

Di scount Dave's, LLC
Dog Society

Drury University

Drury University - Design Studio
Drury University - O'Reilly Family Event Center
Drury University - Rose O'Neill Project
Drury University - Soccer

Drury University - The Mirror

Drury University - Wellness Program
East Valley Physical Therapy

Edward Jones

Ella Weiss Wedding Design
EntertainMart

Family Video

Federal Bureau of Prisons

Ferrell Duncan Clinic

First Plymouth Congregational Church
Frito-Lay

Ft. Leonard Wood Environmental Branch
Furniture Gourmet

Grant Thornton

Great River Associates

Great Southern Bank

Greene County Juvenile Justice Center
Harmony House/Family Violence Center
Hartville High School

Heifer International Learning Center at Heifer Ranch
Hem Sheela School

Hosmer King & Royce, LLC

Industrial and Commercial Banks of China
Interflour Vietham

InTrust Global Investment, LLC

Intuitive Medical Software

lon Wave Technologies Inc.

ISL Promotions

Jack Henry & Associates

Joint Neighborhood Ministries

Jordan Valley Innovation Center - Center for Biomedical and
Life Sciences

Journal Broadcast Group - Power 96.5
Kansas Cosmosphere and Space Center
King's Physical Therapy

KOLR/KSFX

KPM

KTEH

KY3, Inc.

Lemondrop

Loan Shop Online

Management Dynamics Inc.

Mansfield Summer Teams

Massage Envy of Springfield

Mercy Health Care System

Merrill Lynch

Missouri Institute of Natural Science
Missouri Probation & Parole

Missouri State University

Missouri State University - Physical Therapy Clinic
Missouri Tooling & Automation

Morgan Stanley Smith Barney

Moxie Event Management, LLC

Museum of Modern Art

National Soccer Coaches Association of America
Natural Resource Conservation Service
Neale & Newman, LLP

O'Reilly Auto Parts

Oxford Healthcare

Ozark Community Center

Ozarks Center for Sustainable Solutions
Ozarks Correctional Center

Parenting Life Skills Center

Peaceful Valley Farm & Garden Supply



Planned Parenthood

Positronic Ind.

Premier Sales Recruiting
PriceWaterhouseCoopers Center
Pulaski County Children's Division
Qualified Pension Services, Inc.
Rare Breed

Rawlings

Rivendale Center for Autism
Rodney Oglesby, CPA

Scott Eckersley for US Congress
Sol Source Biotek/Technology
South Central Correctional Center
Spelman Medical Foundation
Springfield Cardinals

Springfield Greene County Park Board
Springfield Little Theatre
Springfield Mechanical Services
Springfield Police Department
Springfield Symphony

Springfield Wolfpack

SRC Newstream

St. John's - Eye Specialists Clinic
St. John's - Health Tracks

Employer Relations

St. John's - Inpatient Rehabilitation
St. John's - Medical Research Institute
St. Joseph Catholic Academy

St. Louis Zoo

State Farm

Steephlechase Family Physicians
Strong Gym

The Bair Foundation

The Skinny Improv

The Victim Center

The Waterford Retirement Community
Trinity Episcopal Church

United States Marshals

United States Medical Center for Federal Prisoners

United States Probation Office

Urban Districts Alliance/Community Improvement District

USDA - NRCS

USDA Forest Service/ Shawnee National Forest

Victory Mission

Wicks Construction
Wonders of Wildlife
YMCA

Yuan Huang Enterprise

e Recruiting Opportunities—Drury students had many opportunities to participate in recruitment activities this past year.
The complete list of employers requesting to interview students include:

BKD

Federal Reserve Bank of Kansas City
Northwestern Mutual Financial Network

State Farm Insurance

Organizations promoting opportunities in alternate ways, such as having an information session or booth on campus,

Elliott, Robinson & Company
Kirkpatrick, Phillips & Miller
PricewaterhouseCoopers

Wi

son
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included Cerner Corporation, Disney College Program, Fuller Seminary, United States Marine Corps, University of
Missouri-Kansas City School of Law, and University of Tulsa College of Law.

e Resume Referral—Employers are given the option to view resumes online. There were 116 resumes posted for review

by Career Planning & Development staff on the College Central Network database.

e Job Posting—There were 242 new employers who registered on College Central Network, making the total number of

employers 2,189. These employers either have current positions available, or have had in the past. More than 1,419
positions were posted online (an increase of more than 300 positions).

e Career Expo/Education Career Day 2011—The Career Services Consortium of Southwest Missouri, which consists of

Drury University, College of the Ozarks, Evangel University, Southwest Baptist University and Southwest Missouri State

University, held the annual Career Day in February and the annual Education Day in April. More than 100 employers
participated in Career Day, with approximately 900 attendees and 55 employers registered for Education Day with

approximately 330 attendees.
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Technology

e Social Media—Career Planning & Development expanded the usage of social media to increase awareness of events,
services and more. Media utilized included Facebook, LinkedIn and Twitter. Career Planning & Development Facebook
page is the sixth most “1li ked” CgeerdPlennirgg® DeaelopmenDalsaumronked Uni v er
with Alumni & Development staff to promote “hot jobs” t

e  SurveyMonkey—Career Planning & Development utilizes SurveyMonkey, an online survey software tool, to design, send
and collect internship evaluation and survey results, as well as post-baccalaureate information.

e  SkillsOne—Career Planning & Development continued a partnership with the Admission Office to offer web-based
administration of the Myers-Briggs Type Indicator and the Strong Interest Inventory for prospective students. By doing
this, Career Planning & Development worked with prospective students by administering the assessments via e-mail and
then conducting a one-on-one appointment with prospective students as part of their Campus Experience. Career
Planning & Development hopes to expand this offering to current day school students in the future.

e Interfolio—Career Planning & Development encourages the use of Interfolio, an online data management system that
allows students and alumni to build an online portfolio. Students and alumnicanut i | i ze I nterfolio
credentials to various employers and/or graduate schools.

S S

Career Planning & Development Involvement

e Presentations—Career Planning & Development led nearly 50 presentations on a wide variety of topics including future
options for behavioral sciences majors, Career Planning & Development services, values as related to career choices,
digital dirt, etiquette, resume writing and internships. Additional presentations included information for the Edward
Jones Scholars, Alpha Seminars, Professional Business Experience courses, Student Teacher Workshops, and other
numerous classes. Presentations were also made to Resident Assistants and individuals applying to serve as Resident
Assistants, Phone-a-thon Callers, and more than five Myers-Briggs Type Indicator workshops.

e Cooperative Programming—Career Planning & Development collaborated with many other offices and organizations to
provide innovative programming for students and alumni, including: Pre-Med Conference; new student orientation;
senior event in Martin Alumni Center; English Symposium; Phone-a-Thon video; and Admission events including:
Discover Drury Days, Presidential Leadership Scholarship interviews, St. Louis Admitted Student Day and Springfield
Admitted Student Night. Career Planning & Development continued a weekly career-related advice column called
“Career Conundr ums i n t h &he Mimor. Thecbl@min Way guldishesl 17 tirdee durtng thee ws p a p
academic year. Career Planning & Development partnered with the Human Resources office to sponsor events during
National Student Employment Week as well as offer two fall training sessions as part of Student Staff Basic Training. The
theme for National Student Empl oyment \Weofekionshbas “ Do Thi s
correspondence, professional dress, networking and effective resumes.

e Professional Involvement/Development—Career Planning & Development staff belong to many local, state and national
organizations, including: Midwest Association of Colleges and Employers (MwACE), National Association of Colleges and
Employers (NACE), Society for Human Resource Management (SHRM), Missouri State Council of SHRM, Springfield Area
Human Resources Association (Board of Directors: Past-President (2010), Communication Committee, Area Compensation
& Benefits Committee, Membership Committee); Springfield Area Chamber of Commerce (Education and Workforce
Solutions Advisory Group), Career Services Consortium of Southwest Missouri, and the Community Partnership Higher
Education Committee—Underage Drinking Task Force. Local workshops that were attended included the Springfield Area
Human Res our c eEmplofirgg abdity,1“aStiroant’esgi“cal |l y Handl ing the Human
Reform Conference. Staff members participated in online webinars sponsored by TalentMarks Grad Webinars, NACE and
SHRM.

e  Community Outreach—Career Planning & Development staff worked with the community in a variety of capacities,
including: Missouri Options Program: Resume Writing Workshop with Hillcrest High School; Bailey High School
Leadership Program: Dangers of Digital Dirt.

e Career Programming—£Events included: Career Planning & Development Open House (more than 200 students, faculty,
staff and employers attended), Career Awareness Week (including Career Etiquette Dinner, R U Linked?, and Life After



Graduation), Career Expo 2011, Internship Appreciation Luncheon, and Education Career Day 2011. Career Planning &
Developmentpr esent ed “ Got Diogganizatidns diRingthtyedr. f or vari ous

Drury Committee/Community Involvement—Staff participation included: Higher Learning Commission Accreditation

Self Study Group (Engagement and Service), St r at egi ¢ | mper ati ves Commi tQamepess, Pr e
Budget Committee, Kappa Delta Campus Advisor, United Way Campaign Planning Committee and Panhellenic Alumnae

Board. One staff member taught PDEV 283: Leadership and the Community during the fall and spring semesters. Another

staff member taught PDEV 286: Career and Life Planning in the spring semester. Career Planning & Development staff

members participated in the Drury booth at the Springfield Business & Technology Expo in October. Staff also

participated in Late Night Breakfast during finals week in the fall and spring semesters, and Campus Beautification Day in

May. Staff hosted a dinner and dessert as part of Orientation activities in the fall.

Media Relations—Career Planning & Development staff were interviewed by a variety of local media personnel including

Joy Robertson from KOLR 10/KSFX 27 News, Didi Tang from the Springfield News-Leader, Kerri Campbell from Springfield
BusinessJournalb,and t he uni vnewsmper TWeMdrrorst udent
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Post-Baccalaureate Statistics for the Day School classes of:

December 2009 b May 2010 b August 2010

Statistics are divided into professional and non-professional categories in order to provide more accurate information about
the nature of the work graduates are finding. However, when the statistic is listed as professional, it does not necessarily
indicate that the graduate is working in the career of his or her choice.

You may eliminate non-respondents from the following statistics. Doing so reduces the N from 308 to 241. The resulting
percentages are based upon a 78.25% response rate.

(N=241)

Working exclusively
Graduate school exclusively
Working & graduate school
Not looking exclusively

Looking exclusively

Summary
Total Professional
54.8% (132) 44.8% (108)

32.0% (77)
8.7% (21) 5.0% (12)
0.4% (1)

4.1% (10)

Non-Professional

10.0% (24)

3.7% (9)

11



Historical Summary
The percentages presented are based on the total number of December, May and August day school graduates.

Total Professional Non-Professional

2009-2010: (N=308)

Working 42.9% 35.1% 7.8%
Graduate School 25.0%

Working & Grad School 6.8% 3.9% 2.9%
Not Looking 0.3%

Looking 3.2%

No Data 21.8%

2008-2009: (N=325)

Working 45.2% 34.4% 10.8%
Graduate School 25.6%

Working & Grad School 5.2% 1.8% 3.9%
Not Looking 1.6%

Looking 1.8%

No Data 20.6%

2007-2008: (N=317)

Working 38.5% 32.8% 5.7%
Graduate School 17.7%

Working & Grad School 2.8% 0.9% 1.9%
Not Looking 0.3%

Looking 1.3%

No Data 39.4%

2006-2007: (N=328)

Working 38.5% 34.5% 4.0%
Graduate School 20.4%

Working & Grad School 3.0% 0.9% 2.1%
Not Looking 0.9%

Looking 1.8%

No Data 35.4%

2005-2006: (N=316)

Working 40.8% 36.4% 4.4%
Graduate School 21.5%

Working & Grad School 5.1% 3.1% 2.0%
Not Looking 1.0%

Looking 0.6%

No Data 31.0%

2004-2005: (N=295)

Working 59.3% 56.3% 3.1%
Graduate School 23.7%

Not Looking 0.3%

Looking 3.1%

No Data 13.6%

2003-2004: (N=300)

Business & Industry 39.7% 37.3% 2.3%
Teaching 5.3% 3.3% 2.0%
Graduate School 21.0%

Not Looking 0.7%

Looking 2.3%

No Data 31.0%

*Teacher aiding and substitute teaching are listed as non-professional to distinguish them from full-time teaching
assignments.



Employers

ADT

Affton School District
Alzheimer's Association

American National Property and Casualty (ANPAC)
AmeriCorps

APAC - Springfield

Arts Council of Metropolitan Kansas City
Askinosie Chocolate
Baldknobbers Jamboree

Big Brother / Big Sisters of Tucson
Billings Public Schools

Bishop Enterprises

BKD

Bloomberg

Branson Public Schools

Brooks Gas Co. Inc.

BRR Architecture

Casey Communications

Center for Behavioral Medicine
Cerner Corporation

Champs Sports

Citibank

City Utilities

Clubine & Rettele, Chartered
Coker College

Connelly Plumbing

Conservatory of the Ozarks
CoxHealth Fitness Centers

Dake Wells Architecture

Davies Architects

Davis, Lynn and Moots

Demand Media Studios

Drury University - Business Office
Drury University - Financial Aid
DST/Boston Financial Data Services
Dunton & Associates

EDCO Group, Inc.

Edward Jones

Episcopal Diocese of Louisiana
Esterly Schneider & Associates
Federal Reserve Bank - Kansas City
Front Light Studios, Quest Ministries International
Geosling Chiropractic

Global Fayre

Hamburg & Lyons

Harrison French & Associates
Hunter & Millard Architects, Inc.
ID 361

Interior Concepts by Carole
Internet Sales Company

Intuitive Medical Software

J Design Studios

jclare Studios

Jordan Valley Community Health
Kasian Architecture

Keck & Austin Law Firm

Lawrence & Schiller

Letsch Advertising

Live Nation

Mangold Burris Architecture
Marshfield Schools

Marten Construction

Mary Kay

Mid-America Arts Alliance

Missouri Department of Transportation
Missouri Law Center

Missouri National Guard

Monett Elementary School

Nabers Soccer

National Auctioneers Association

Nolan Catholic High School
Northwestern Mutual Financial Network
O'Neill Communications

Ozarks Community Hospital

Panera Bread Company

Papa John's

Perryman & Associates

Pinnacle Airlines

Planned Parenthood of Central Oklahoma
PlattForm Advertising

Premier Research Group
PricewaterhouseCoopers

Purdy Schools

QuickTrip

Rack Room Shoes

Random House Audio

Reepete Design

Rhizome Architecture and Design
Robert Stern & Associates

Rogers -Ford

Rosetta Construction

Sears Roebuck

Self-Employed

Service Master

Sherwin-Williams

Siteman Cancer Center

Sound Shore Indoor Tennis

Sparta Schools

Springfield Cardinals

Springfield Greene County Library
Springfield Public Schools
Springfield-Greene County Health Department
St. John's Health System

St. John's Health System - Pediatric Urgent Care
Starbuck’s

State Fair Community College - Upward Bound

13



Steinbomer & Associates

Tao Yuan Primary School

Target Resource Group

The Coffee Bean

The Fulbright Program

The Print Shop

The Wooten Company

Tractenberg & Company

Tul sa County Court CI ¢
Union Broadcasting

Graduate and Professional School Acceptance

A.T. Still University

American Public University

American University in Antigua - Medical School
Baylor University

Brite Divinity School

Colorado State University

Cox College of Nursing

Creighton University School of Law

Dallas Baptist University

Drake University - Law School

Drury University

Eden Theological Seminary

Florida International University

Florida State University

Francis Marion University

Harvard Divinity School

Illinois State University

Indiana University

lowa State University

Kansas City University of Medicine and Biomedical Sciences
Michigan State University

Missouri State University

Northwest Missouri State University

Ohio State University

Oklahoma State University

Oklahoma State University - Center for Health Sciences
Purdue University

Research College of Nursing

Rockhurst University

Ross University - Medical School

Southeast Missouri State University
Southern lllinois University of Edwardsville
Southwest Baptist University

St. Louis University

St. Louis University - Medical School

St. Louis University School of Law

Union Theological Seminary

University of Arkansas

University of Arkansas for Medical Sciences

United States Army

United States Postal Service
University of Missouri - Kansas City
US-Ukraine Foundation

Wil Fischer Companies

Willow Springs R-4 School District
Wyldlife Camp

WyzAnt Tutoring

YMCA Camp Carter

University of California - Davis - Law School

University of California - Los Angeles

University of Chicago Divinity School

University of Denver - Law School

University of Kansas

University of Maryland

University of Missouri - Columbia

University of Missouri - Columbia - Medical School

University of Missouri - Columbia School of Law

University of Missouri - Kansas City

University of Missouri - Kansas City - Bloch School of
Management

University of Missouri - Kansas City - Dental School

University of Missouri - Kansas City - Law School

University of Missouri - Kansas City - Medical School

University of Missouri - Kansas City - School of Pharmacy

University of Missouri - St. Louis

University of Nebraska - Lincoln

University of New Hampshire

University of North Texas

University of Northern Colorado

University of Oklahoma - Health Sciences Center

University of Oregon

University of Southern California

University of St. Francis - New Mexico

University of Tennessee

University of Texas at Austin

University of Tulsa

University of Tulsa College of Law

Vanderbilt Divinity School

Vanderbilt University

Vanderbilt University Law School

Virginia Tech

Washburn University

Washington University in St. Louis

Washington University in St. Louis - Medical School

Washington University in St. Louis School of Law

Webster University
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Post-Baccalaureate Statistics—By Discipline

Total Graduate Working Working Not
Area of Study (N) School Professional Non-Professional Looking Looking No Data

Arts 29 10.3% (3) 55.2% (16) 10.3% (3) 3.4% (1) 20.7% (6)
Art History 7 14.3% (1) 57.1% (4) 14.3% (1) 14.3% (1)
Design Art 22 9.1% (2) 59.1% (13) 13.6% (3) 4.5% (1) 18.2% (4)
Fine Arts 7 14.3% (1) 42.9% (3) 14.3% (1) 28.6% (2)

Architecture 33 9.1% (3) 60.6% (20) 6.1% (2) 30.3% (10)

Arts Administration 5 80.0% (4) 20.0% (1)

Behavioral Sciences 27 44.4% (12) 29.6% (8) 18.5% (5) 3.7% (1) 25.9% (7)
Criminology 12 33.3% (4) 16.7% (2) 16.7% (2) 50.0% (6)
Psychology 21 52.4% (11) 33.3% (7) 19.0% (4) 19.0% (4)
Sociology 5 20.0% (1) 40.0% (2) 20.0% (1) 20.0% (1)

Business 55 25.5% (14) 45.5% (25) 3.6% (2) 3.6% (2) 25.5% (14)
Accounting 14 14.3% (2) 78.6% (11) 7.1% (1)
Computer Information Systems 100.0% (2)

Economics 33.3% (1) 66.7% (2)
Finance 12 33.3% (4) 33.3% (4) 8.3% (1) 33.3% (4)
Management 22 27.3% (6) 36.4% (8) 4.5% (1) 4.5% (1) 31.8% (7)
Marketing 19 36.8% (7) 42.1% (8) 5.3% (1) 21.1% (4)

Communication 24 8.3% (2) 58.3% (14) 20.8% (5) 4.2% (1) 12.5% (3)
Advertising 13 7.7% (1) 61.5% (8) 30.8% (4) 7.7% (1)
Integrated Media 4 25.0% (1) 25.0% (1) 50.0% (2)
Public Relations 16 6.3% (1) 62.5% (10) 31.3% (5) 6.3% (1)
Speech Communication 2 50.0 (1) 50.0 (1)

Education 14 28.6% (4) 57.1% (8) 21.4% (3)
Elementary Education 9 33.3% (3) 55.5% (5) 22.2% (2)
Physical Education 2 100.0% (2)

Secondary Education 4 25.0% (1) 50.0% (2) 25.0% (1)

English 18 16.7% (3) 38.9% (7) 33.3% (6) 5.6% (1) 11.1% (2)
English 12 25.0% (3) 25.0% (3) 50.0% (6) 8.3% (1)

Writing 15 20.0% (3) 40.0% (6) 26.7% (4) 6.7% (1) 13.3% (2)

Exercise/Sport Science 11 54.5% (6) 18.2% (2) 9.1% (1) 9.1% (1) 9.1% (1)
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History & Political Science 19 47.4% (9) 42.1% (8) 15.8% (3)
History 10 60.0% (6) 30.0% (3) 20.0% (2)
International Political Studies 7 42.9% (3) 57.1% (4)

Politics & Government 6 50.0% (3) 33.3% (2) 16.7% (1)

Languages 13 38.5% (5) 46.2% (6) 15.4% (2) 7.7% (1) 15.4% (2)
French 1 100.0% (1)

German 3 66.7% (2) 33.3% (1) 33.3% (1)
Spanish 9 33.3% (3) 44.4% (4) 22.2% (2) 11.1% (1) 11.1% (1)

Math & Computer Science 13 53.8% (7) 15.4% (2) 7.7% (1) 23.1% (3)
Computer Science 1 100.0% (1)

Mathematics 12 58.3% (7) 8.3% (1) 8.3% (1) 25.0% (3)

Music 13 30.8% (4) 46.2% (6) 15.4% (2) 15.4% (2)
Instrumental Emphasis 2 100.0% (2)

Music 5 20.0% (1) 40.0% (2) 20.0% (1) 20.0% (1)
Music Therapy 3 66.7% (2) 33.3% (1)
Vocal Emphasis 3 33.3% (1) 33.3% (1) 33.3% (1) 33.3% (1)

Philosophy & Religion 6 66.7% (4) 33.3% (2) 16.7% (1)
Philosophy/Religion 1 100.0% (1)

Philosophy 2 50.0% (1) 50.0% (1)
Religion 4 75.0% (3) 50.0% (2)

Sciences 63 52.4% (33) 19.0% (12) 11.1% (7) 3.2% (2) 22.2% (14)
Biology 54 53.7% (29) 20.4% (11) 13.0% (7) 1.9% (1) 20.4% (11)
Chemistry 18 44.4% (8) 16.7% (3) 5.6% (1) 5.6% (1) 27.8% (5)
Chemistry (ACS) 2 100.0% (2)

Environmental Science 2 100.0% (2)
Physics 6 50.0% (3) 16.7% (1) 33.3% (2)

Theatre 1 100.0% (1)

NOTE: Percentages will not always total 100% due to multiple majors and responses.




